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Child Protection

Children have a fundamental right to have their needs met and to be safe from abuse and neglect. The
Children Act of 2014 (Children’s Act 2014 No 40 (as at 01 August 2022), Public Act - New Zealand
Legislation ), which came into effect on the 1 July 2015, requires all children-related agencies to work
together to improve the well-being of vulnerable children.

The policy is aimed at supporting children, their families, children agencies, core and non-core workers to
provide for the wellbeing of students who attend Huntley School.

Huntley will provide a safe environment, free from physical, emotional, verbal or sexual abuse.

Huntley School recognises the important role and responsibly of all our staff in the protection of children by
identifying and responding to suspected child abuse or neglect and appropriately responding to concerns
about the wellbeing of a child.

Huntley will ensure that Part 2, Section 18(a), (b), (c) & (d) of the Children Act of 2014 is met, namely that the
Huntley School Board of Trustees will:

(@) adopt a child protection policy

(b) ensure that the policy is available on the school website and is available upon request from the school
office

(c) ensure that all agencies, contracts or funding arrangements fulfill the requirements of this policy

(d) review the policy every three years

Definitions and Supporting Procedures E]

Child abuse:

Includes physical, emotional and sexual abuse as well as neglect, which is the direct consequence of a
deliberate act or omission by an adult and which has the potential or effect of serious harm to the child.

¢ Physical abuse - any acts that may result in the physical harm of a student or a young person. It can be,
but is not limited to bruising, cutting, hitting, beating, biting, burning, causing abrasions, strangulation,
suffocation, drowning, poisoning and fabricated or induced illness
e Sexual abuse - any acts that involve forcing or enticing a student to take part in sexual activities,
whether or not they are aware of what is happening. Sexual abuse can be, but is not limited to:
o Contact abuse: touching, encouraging the student to perform such acts on the perpetrator or
another
o Non-contact abuse: exhibitionism, exposure to pornographic or sexual imagery, inappropriate
photography or depictions of sexual or suggestive behaviours or comments

e Emotional abuse - any act or omission that results in adverse or impaired psychological, social,
intellectual and emotional functioning or development. This can include:
o Patterns of isolation, degradation, constant criticism or negative comparison to others. Isolating,
corrupting, exploiting or terrorising a student can also be emotional abuse.
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o Exposure to family violence.

Child neglect:

Failure or omission to care for a child. Neglect is the most common form of abuse, and although the effects
may not be as obvious as physical abuse, it is just as serious. Neglect can be:

e physical (not providing the necessities of life, like a warm place, food and clothing)

e emotional (not providing comfort, attention and love)

e neglectful supervision (leaving students without someone safe looking after them)

e medical neglect (not taking care of health needs)

e educational neglect (allowing chronic truancy, failure to enrol in education or inattention to education

needs).

Supporting Procedures:

Code of Conduct

Staff Recruitment

Staff Induction - General

Pastoral Care, Chapel and Choir

Bullying

Emergencies - Traumatic Incident or Crisis Response

Police Vetting

Professional Development

Responsibilities [:]

e The Headmaster will ensure that teachers within the school work together with the other children’s
agencies (such as Police, Oranga Tamariki, Social Workers etc) to improve the well-being of vulnerable
children by protecting them from abuse and neglect.

e The Headmaster will ensure that safe recruitment practices are in place, in line with the Children's Act
of 2014.

e The Privacy Act 1993 and the Children’s and Young People’s Well-being Act 1989 allows for
information to be shared to keep children safe when abuse or suspected abuse is reported or
investigated.

e Core and non-core workers will be provided with training in order to recognise and respond to
suspected abuse and neglect. The training will ensure roles and expectations of adult behaviour with
children meet professional requirements as this will assist with the personal safety of core and non-core
workers.

e The Headmaster will ensure that there are procedures in place to identify and respond to allegations
regarding abuse.

e The Headmaster will ensure that there are procedures in place to deal with the possibility of an
allegation involving a staff member.

e Any external organisation that has a contracting and/or funding arrangement with the school must
provide a copy of their Child Protection procedure to the Headmaster as well as agree to the school’s
Child Protection procedure and accompanying procedures.
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https://www.sweetprocess.com/procedures/GKyYqFBAPx/professional-development/

e No external contractor will have unsupervised access to children unless first being successfully police-
vetted.

Elements of the Child Protection Procedure D

There are four main elements to Huntley's Child Protection Procedure
e Alertness, awareness, attention, and early detection of signs of physical and emotional sickness, illness,
abuse, discomfort, and anti-social behaviour

e Prevention through the creation of a positive school atmosphere and the teaching and pastoral support
offered to students

e Protection by following agreed procedures, ensuring staff are trained and supported to respond
appropriately and sensitively to child safety and protection concerns

e Support to students who may have been abused

Identifying Child Abuse and Neglect E]

Every situation is different and it's important to consider all available information about the child and their
environment before reaching conclusions. For example, behavioural concerns may be the result of life events,
such as divorce, accidental injury, the arrival of a new sibling etc.

It is normal for people to feel uncertain, however the important thing is that staff should be able to recognise
when something is wrong, especially if a pattern is noticed or several signs together cause concern.

Some signs of potential abuse / neglect:

e physical signs of abuse - unexplained injuries, burns, fractures, unusual or excessive itching, genital
injuries, sexually transmitted diseases

e neglect - looking rough and uncared for, dirty, without appropriate clothing, underweight

e medical neglect e.g. untreated medical issues

e developmental delays e.g. small for their age, cognitive delays, falling behind in school, poor speech and
social skills

e emotional abuse/neglect e.g. sleep problems, low self-esteem, obsessive behaviour, inability to cope in
social situations, sadness/loneliness and evidence of self-harm

e behavioural concerns e.g. age-inappropriate sexual interest or play, fear of a certain person or place,
eating disorders/substance abuse, disengagement / neediness, aggression

e the child talking about things that include abuse (sometimes called an allegation or disclosure)

e neglectful supervision e.g. out and about unsupervised, left alone, no safe home to return to
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Recognise Physical Recognise disclosure as a Record Parent, caregiver or family
S tom: 2
WPpe— sign of abuse signs
Bruises or welts Exposure to family violence
Cuts and abrasions Unrealistic expectations
Scalds and burns Terrorising
Fractures
Corrupting
Head injuries 7
Isolating
Abdominal injuries
Humiliating
Emotional/psychological THECHRLD
abuse Dependency
Consider physical
Genital injuries emotional and sexual Closure
Sexually transmitted abuse and neglect
infections
Pregnancy A
Failure to thrive
Identify developmental signs
Global developmental delay
Specific delays
Observe behavioural signs Child family vulnerabilities Motor
Aggression Addictions Attachment
Withdrawal
Mental health Speech & language
Anxiety fear & regression
CYF history Social
Sadness
Age of parents or child Cognitive
Overly responsible
Attachment Vision a& hearing
Obsessions
Disability Unusual developmental patterns
Substance abuse
Reference:
www.practicecentre.cyf.govt.nz

CHILD, YOUTH and FAMILY

Note it is not important to identify what specific kind of abuse might be occurring. Staff simply need to be

aware of and able to recognise the whole range of concerning signs.

Responding to a Concern About Abuse D
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RESPONDING TO A CONCERN ABOUT ABUSE

Child discloses abuse or abuse is suspected

.

Listen to the child
Reassure the child
Only ask open-ended questions e.g. “what
happened next"?

If the child is upset, offer re-assurance and
help them to re-engage in an appropriate
activity, under supervision

v

If no immediate danger to the child then
re-engage child in activities and explain
what you will do next

If there is immediate danger to the child or
safety is an issue, act with urgency — inform
the Headmaster

v

As soon as possible, formally record:

Word for word, what the child said.
(Do not interview the child)
The date, time, location and the names of
any staff or adults that may be relevant.

The factual concemns or observations that
have led to the suspicion of abuse or
neglect (e.g. any physical, behavioural or
developmental concerns).

The action taken by your organisation.

Any other information that may be relevant.

v

Inform the Headmaster and make decision
re — further action

v

Notify Child, Youth and Family promptly if
there is a belief that a child has been or is
likely to be, abused or neglected.

0508 Family (0508 326 459)
cyfcallcentre@cyf.govt.nz

Public Health Nurse
06 327 7222

Other guidelines for communication with
children
Do not interview the child (in other words, do
not ask questions beyond open prompts for
the child to continue).

Do not make promises that can’t be kept,
e.g., “I will keep you safe now”.

Securely store relevant information
A record of any related discussions,
(including copies of correspondence, where
appropriate).

A record of any advice received.

The action Huntley School took, including
any rationale.

Any earlier concerns, if the notification is
based on an accumulation of concerns
(rather than a specific incident).

The Headmaster, Deputy Headmaster and
Senior Teacher will be designated as a child
safety advocate and will be trained in child
protection and responding to abuse.

Allegations of Abuse Against a Staff Member D

Where it is suspected that child abuse has been carried out by a staff member (paid, unpaid or in any
programme role) the matter must be reported promptly to the Headmaster, and the Board Chairperson
notified.

Under no circumstances should the child making the allegation be exposed to unnecessary risk. This may
require the Headmaster to consider removal of the staff member from the programme environment subject
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to the requirement of the applicable employment contract. All actions will be undertaken with appropriate
care to maintain confidentially.

Disclosure/allegation of abuse by a staff

member
If needed, refer to the “responding to abuse IF A CHILD HAS DISCLOSED
process” Listen to the child
If immediate danger or safety is an issue act
with urgency Reassure the child
l Only ask open-ended question e.g.

“what happened next"?
Notify Headmaster
If the child is upset, offer re-assurance
¢ and help them to re-engage in an
appropriate activity

Headmaster to consult with

Child, Youth and Family or Police. ¢
Refer to employment agreement
i If no immediate danger to the child then
re-engage child in activities and explain
Child, Youth and Family or Headmaster to what you will do next
advise employee and seek a response e ] :
(depending on discussions with CYF and/or If there is immediate danger to the child
Police) or safety is an issue, act with urgency —

contact the Headmaster and/or Police

’ ]

Employee will be advised of their right to
seek support/advice from union or other
appropriate representatives

v

Headmaster to consider removal of
employee from the programme environment
subject to employment agreement

As soon as possible, formally record:

Word for word, what the child has said.

The date, time, location and the names
of any staff or adults that may be
relevant.

The factual concerns or observations

$ that have led to the suspicion of abuse
or neglect (e.g. any physical,
Headmaster to maintain close liaison with behavioural or developmental
Child Youth and Family or Police concermns).

The action taken by your organisation.

Any other information that may be
relevant.

Settlement Agreements E]

Huntley School acknowledges that the use of ‘settlement agreements’, are generally contrary to the
principles of child protection. Some settlement agreements allow a member of staff to agree to resign
provided that no disciplinary action is taken, and a future reference is agreed. Where the conduct at issue
concerns the safety or wellbeing of a child, use of such agreements will be avoided.
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Confidentiality and Information Sharing E]

Huntley School will seek advice from Oranga Tamariki and/or the Police before identifying information about
an allegation is shared with anyone, other than Senior Management.

In general, when collecting personal information about individuals, privacy and confidentiality will be
maintained.

Staff may disclose information under the Privacy Act/Health Information Privacy Code where there is good
reason to do so - such as where there is a serious risk to individual health and safety (see privacy principle
11/Code rule 11). Disclosure about ill-treatment or neglect of a child/young person may also be made to
Oranga Tamariki under sections 15 and 16 of the Children’s and Young People’s Well-being Act 1989.

Peer Abuse D

Huntley School will ensure that the safety of children and young people is paramount and no form of physical,
sexual or verbal harassment or violence from peers will be tolerated.

While the situation is being evaluated, the children/young person’s concerns will be investigated. It is
essential to reduce further emotional trauma for the victims who may be fearful and distressed if they are in
contact with possible abusers.

In some cases where the abuse has occurred, immediate suspension may be appropriate, as outlined in the
Student Disciplinary Action procedure.

Huntley School will make every effort to keep personal information as private as possible. Parents will also
be asked to keep all information confidential to allow proper investigation and resolution.

Supervision Guidelines D

All staff will examine the opportunities or possible situations where staff could be alone with children. This
should be avoided wherever possible. Some circumstances dictate one to one teaching such as Individual
Music tuition and Learning Support lessons.

Wherever possible an open door policy for all spaces should be used (i.e. not possible for toilets). Staff should
be aware of where all children are at all times and check to ensure what they are doing is appropriate.

Be aware of situations where children are out of sight together (gym, playhuts etc.) and supervise
accordingly.

Visitors to Huntley should be monitored at all times by staff and sign in at the office.

All volunteers who will have unsupervised access to children will be monitored and police vetted, e.g. Granny
Readers.

In some situations a child or young person may require more regular physical and or personal care
assistance. If possible, involve the parents/caregivers and outside agencies (such as Ministry of Education’s
Special Education Group) to assist. If this assistance is not available, ensure that staff are aware of the
appropriate procedures when giving assistance.
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Staff should avoid being alone when transporting a child or young person, unless an emergency or
exceptional circumstance requires it. Except in an emergency, children and young people are not taken from
Huntley without written parental consent.
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